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(} What is All-Inclusiveness?

All-inclusiveness refers to creating an environment where everyone, regardless of their
background, identity or abilities is accepted, respected and supported.
It encompasses equal opportunities for social, academic and personal
development, ensuring that every individual feels valued and safe in their
community.

Diversity fosters richer discussions, the development of critical thinking and prepares
students for a global and diverse world in which they will work and collaborate in the future.
Integrating diversity into the academic setting is an important step towards building fairer and

more equal societies.




Background:

Student E. is a young woman who comes from a deeply religious and patriarchal family.
Her upbringing was shaped by strict cultural norms and conservative beliefs. In her
family, gender roles were clearly defined and religious values were central to daily life.
From a young age, Student E. was taught to follow these values and her family expected
her to conform to these traditional ideas about relationships, gender and societal roles.
However, when Student E. entered university, she was introduced to a completely
different world. The university environment was diverse and full of people from different
backgrounds, cultures and belief systems. There were open discussions about gender
equality, LGBTQ+ rights, progressive political views and more. While many students
embraced these ideas, she felt overwhelmed, confused and out of place. She found it
difficult to reconcile her upbringing with the new perspectives she was exposed to. Q‘{Q —




Challenges Student E. Faced.

- Cultural and Ideological Shock:

Student E. was raised in a community where everyone shared similar views. The
university, on the other hand, was a melting pot of ideas. She was exposed to
students who were vocal about gender equality, individual freedoms and social
justice issues—concepts that were foreign and even challenging for her to
accept. She began to feel like an outsider in a world where the values she held
dear seemed to be under constant scrutiny.

- Internal Conflict:

The most significant challenge she faced was the inner turmoil between her
family’s traditional values and the new world she was encountering. She had
always believed in the importance of following her family's teachings, but the
university experience was causing her to question whether those beliefs were
still relevant. She felt guilty for even entertaining new ideas, but she was also
curious about the world beyond her upbringing.




Challenges Student E. Faced.

® [Fear of Judgment and Rejection:

Student E. feared that by embracing the progressive ideas she was learning
about, she would disappoint her family. Her family had high expectations for
her to maintain the values they had instilled in her. She was afraid that if she
expressed her true thoughts or began to adopt new beliefs, her family would
reject her. This fear made her feel isolated both at home and at university.

® Social Isolation and Anxiety:

Due to the cultural differences, Student E. often felt socially isolated. She
found it difficult to relate to her peers who spoke openly about topics like
gender identity, sexual orientation and politics. She was afraid to engage in
conversations or participate in group activities, worrying that her views
would be seen as outdated or offensive. As a result, she withdrew from
socializing, which only deepened her feelings of loneliness and anxiety.




Seeking Help

One day, after struggling with these internal conflicts for months, she decided to seek help. She
reached out to the faculty’s psychologist, feeling both nervous and hopeful. She wasn’t sure if
the psychologist would understand her struggles, but she was desperate for some guidance.
In her first session, Student E. explained the tension she was feeling between her family’s
traditional values and the diverse, progressive culture she was encountering at university. She
shared how confused and conflicted she felt, not knowing how to navigate the two worlds. She
also expressed her deep fear of judgment and rejection from both her family and her peers.




The Psychologist’s Support:

® Creating a Safe, Non-Judgmental Space:

O We immediately made Student E. feel heard and understood. She was reassured that her
feelings were valid and that it was okay to feel conflicted. We emphasized that there was no
“right” or “wrong” way to feel, and that her process of self-discovery was completely
personal. This gave her the permission to explore her thoughts and feelings without fear of
criticism.

® Helping Student E. Explore Her Identity:

O We guided she through a process of self-exploration, helping her unpack the beliefs and
values she had grown up with and examining whether they still aligned with her current
experiences and aspirations. The goal wasn’t to change her beliefs, but to help her understand
why she held them and whether they still served her in the university setting. Student E. was
encouraged to define her own identity, rather than simply following the expectations set by
her family or society.




The Psychologist’s Support:

® Building Emotional Resilience:
Student E. learned how to cope with feelings of guilt and confusion through emotional resilience techniques.
We helped her see that it was possible to honor her family’s beliefs while also embracing her personal growth
and new perspectives. She was encouraged to view this period of change as a natural part of her development,
not something that would necessarily lead to conflict with her family. She began to understand that it was
okay to have different views from her family as long as she communicated those differences respectfully.

® Social Integration and Confidence Building:
We also helped her build her confidence in social settings. She was encouraged to engage in campus
activities, particularly those that fostered understanding and respect for cultural differences. We reassured
Student E. that it was okay to take small steps toward engaging with others and that she didn’t have to fully
embrace all aspects of university culture at once. Over time, she became more comfortable participating in
discussions and social events, knowing that she didn’t have to abandon her core values to do so.




Conclusion

® Student’s E. experience with the faculty psychologists helped her navigate a difficult period of
cultural and ideological conflict. With professional support, she learned how to reconcile her
traditional upbringing with the diverse ideas she was exposed to at university. The psychologist’s
guidance helped her build emotional resilience, manage her anxiety and foster greater self-
acceptance. Iva’s journey illustrates the power of psychological support in helping students from
conservative or patriarchal backgrounds thrive in diverse, multicultural environments. Her
experience with the faculty’s psychologist helped her navigate a difficult period of cultural and
ideological conflict. With professional support, she learned how to reconcile her traditional
upbringing with the diverse ideas she was exposed to at university. The psychologist’s guidance
helped her build emotional resilience, manage her anxiety and foster greater self-acceptance. Her
journey illustrates the power of psychological support in helping students from conservative or
patriarchal backgrounds thrive in diverse, multicultural environments.




Psychologists play a crucial role in promoting and supporting diversity within faculty
settings, whether in educational institutions, corporations or other professional
environments.

Their expertise in understanding human behavior, cognition and emotions can
significantly contribute to fostering an inclusive and equitable environment.
Psychologists also guide faculty in developing culturally competent teaching
strategies, enhancing mentorship for underrepresented groups and promoting a sense
of belonging. By addressing the unique challenges faced by diverse individuals,
psychologists ensure that academic environments are equitable, supportive and
conducive to success for all members.
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